
 
To apply for this position email your resume and cover letter to meredith@wildflowercfc.org. 

 

Title Support On Call Nature Preschool Teacher  

Grade/Level 9 months, part-time, on call. This position may traditionally be called a substitute 
teacher. 

Salary $15-17 hourly 

Location Carriage Hill MetroPark, Dayton, Ohio 

Wildflower Child & Family Center is a high-quality nature-based child care center in the Dayton, Ohio area. We also 
partner with other centers and agencies to provide high-quality nature-based programming for children. If 
Connection to Nature, Belonging, and Growth are important to you, this is a great opportunity! Joining our team 
means joining children and families as a co-learner during the most critical time of development. There is a great 
deal of growth potential at WCFC and we encourage you to have big aspirations while with us. Part time & Full time 
teachers are often hired from this position and would be a great way to get a chance to see if the nature-based 
early childhood education field is for you. We pride ourselves in being the BEST place to work! 
 
Mission 
Wildflower Child & Family Center is a high-quality nature-based preschool and child care center that will lead the 
early childhood field in staff experience and will align the pedagogy of care and learning with and for our natural 
world with joy and play. 
 
Vision 
Our team will change the way that early childhood education and care functions in the Miami Valley, by creating a 
model nature-based child care center using a child-led, process-based, and multi-generational approach.  This 
center will partner with other agencies and serve as a hub for educators to gather and learn thus increasing the 
capacity of nature-based early childhood education in the local area. 

Job Summary A Support On Call Nature Preschool Teacher at Wildflower Child & Family Center 
works with a small dedicated team to provide custom nature-based care and 
education. With a small child to adult ratio, in depth child observation, preparation 
and documentation are possible. Our support staff is key to our success by 
being a trusted adult to come in during times of high need or when a lead 
teacher is ill.  They might allow classroom teachers team planning, extra 
hands during the beginning of the year and during conference season as well 
as joining classes when other teachers are out. WCFC is working to reimagine 
the top down ‘power over’ model of management; support staff is included in 
communication, events, professional development and our whole school community. 
The person in this role has been targeted as someone who the team wants to grow 
with and prepare for our opening of new rooms. The ideal candidate is passionate 



about all children having access to nature-based education and will use best 
practices in early childhood care and education to create connections to our natural 
world for children and their teachers. All required background checks (FBI, BCII) 
must be cleared and candidates must be able to travel to areas in the central 
Dayton area.  The state of Ohio also requires a physician signed medical statement 
and that all staff maintain an OCCRRA account.  The candidate must be ready to 
hike in the rain with 16 kiddos in tow, delight in having their hands in the soil, enjoy 
building forts, be outdoors in the winter, and be ready to paint or help children out of 
muddy gear at various times during the day!   

Essential Functions 
Teaching-In all aspects of care and education, teachers will strive to create spaces of belonging, with 
intentional balance maintained that ensure each individual is acknowledged as whole and valued.  
Teachers, children, and families are all on a path towards growth and wholehearted living and each 
individual is an important part of the whole community that seeks to thrive in connection to our 
natural world and environment.  The teaching staff will set this tone and intention in their daily work. 

●​ Teaching: 
○​ Supporting preschool classes of 12-15 students. Optional summer or vacation programming of 

elementary age children may be available. 
○​ Participate in food preservation. 
○​ Prepare and assist in clean up before and after programming, as needed. 

●​ Safety: Being responsible for the health and safety of the children under care.  

Staff Supports ●​ Paid professional development, both cost of classes and hours. 
●​ Intentional boundaries on work time and personal time. 
●​ Yearly gear allowance and access to staff gear library. 
●​ Use of center technology communication devices and laptops, if needed. 

Physical & Environmental 
Demands 

●​ Must be out in all types of weather, every day of the year, unless thunder 
and lightning or extreme temperatures. In case of extreme weather, classes 
will meet indoors. 

●​ Staff is responsible for dressing for comfort, safety, and ease of movement in 
the outdoors in all seasons of Ohio weather. 

●​ To ensure student safety, candidates must be able to lift 40 pounds, sit on 
the floor, crawl, bend, squat, and move with children on a variety of terrain 
and conditions. 

Ideal Qualifications ●​ Clear all required background checks, FBI, BCII 
●​ Some specialized coursework in childcare, early childhood education and/or 

the health sector. (i.e., CDA, Associates, BS or MA in Early Childhood 
Education, Elementary Education, Nursing, Psychology, Nutrition, 
Emergency Services, etc.)  

●​ 1 or more years working with preschool aged children.  
●​ Experience working with children outdoors in varied seasons. 
●​ CPL 4 or higher in OCCRRA 

Minimum requirements ●​ A high school diploma 
●​ Clear all required background checks, FBI, BCII 
●​ 1 years Experience working with children 



●​ Some experience with outdoor education OR a personal connection with 
nature with an excitement to learn and grow in learning about nature. 

Characteristics for a successful team member: 
●​ Comfortable working with co-workers, children, and families with different racial backgrounds, 

socio-economic levels, gender identity, sexual orientation, abilities, and communication styles.  
●​ Understanding that assisting children in the care of themselves is integral to good early childhood education.  

This includes assisting with toileting, personal care, dressing themselves (out of wet and muddy clothing as 
well as teaching them to be independent with outerwear each day), resting, and through self-regulation. 

●​ A continuous growth mindset and willingness to progress in the early childhood profession. 
●​ Understanding of co-teaching OR willingness to learn this style of teaching. 
●​ Proactive work ethic as well as good self-regulation skills. 
●​ Readily and positively shares ideas for improvement and approaches, creative problem-solving with a 

collaborative approach to change and learning. 

 
WCFC does not and shall not discriminate on the basis of race, color, religion (creed), 
gender, gender expression, age, national origin (ancestry), disability, marital status, 
sexual orientation, or military status, in any of its activities or operations. 
 


